I@‘ Eden Early Years

». Early Years Educator
M (Level 3)

Duration: 12-16 Months

Value: £7,000 (Employer Contribution - £350)

Overview

Eden’s qualification achievement rates currently stand at 78.3% for apprentices undertaking the
Early Years Educator (L3), which is +17.2% higher than the national averages for the academic year.

The Early Years Educator supports and promotes children’s early education and development. They plan and provide effective care,
developing highly effective teaching & learning practices that enables children to progress and prepares them for school. The Early Years
Educator makes accurate and productive use of assessment.

The Early Years Educator provides opportunities and learning experiences for all children, including those with special educational needs
and disabilities (SEND). Early Years Educators follow the Early Years Foundation Stage (EYFS) requirements set by government for the learning,
development, and care of children from birth to 5 in both indoor and outdoor environments”.

Intent Apprenticeship Standard

The Early Years Educator (L3) apprenticeship develops the knowledge, skills The Early Years Educator (L3) aims to provide apprentices with the

and behaviours of individuals who play a key role in ensuring the young enhanced knowledge and understanding of the Early Years Foundation
children in their care learn and develop well. This apprenticeship supports Stage (EYFS). It supports practitioners to work in partnership with parents

practitioners to equip them with the skills that help to keep children healthy and/or carers to meet the individual needs of each child.

and safe at all times. .
The Early Years Educator (L3) focuses on the following key EYFS themes:
Practitioners develop their skills to create a learning environment where

building relationships supports, enhances, and invites a child’s curiosity and O

o o
9
confidence to flourish regardless of background, circumstances or needs. /V\: 8 /fé"’} @ g g [ ]

The Early Years Educator (13) is the logical next progressional step for Risk Key Person & Learning & Environments Equality, Diversity
L . . Management Attachment Development & Inclusion
an Early Years Practitioner to further enhance their knowledge, skills,

and behaviours while at the same time advancing their own career
opportunities and social mobility. (O)®) ;"
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The Early Years Educator (L3) apprenticeship offers stretch and ) o ) _ )

. . . Safeguarding Relationships Learning & Child Continuous
challenge in developing the relevant new skills that are truly valued by Children Development Professional
employers; this apprenticeship is enriched through the additional and Development
complimentary features which serve to enhance the overall learning
experience, these include:
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Sessions Mind
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Implementation:

Skills Coaches

Vastly experienced and highly qualified in early years, the Skills Coach
consults with the employer and apprentice to ensure achievement
milestones and improvement targets are appropriate to the workplace
and accelerate learning. The Skills Coach coordinates the apprentices’
planned off-the-job learning, their attendance at teaching sessions and
learning/assessment activities, and preparation for end-point assessment
(EPA), offering IAG & practical support.

The apprenticeship is coordinated and sequenced according to individual
apprentice and employer needs. The Skills Coach will guide the apprentice
through their apprenticeship, helping them to embed their newly acquired
knowledge, skills & behaviours in their job.

A range of blended e-learning courses for apprentices including GDPR
in Early Years, E-Safety Safeguarding, Children’s Mental Health, Child
Development, Personal & Social Development, Food Allergy Awareness &
Nutrition, Introduction to the EYFS, Equality, Diversity & Inclusion.

Skills Teachers E

Highly experienced experts in the field of early years, Skills Teachers
deliver scheduled on-line masterclass teaching sessions to apprentices
via Microsoft Teams.

Skills Teachers sessions are age group specific to the components of
the apprenticeship qualification; apprentices form new peer to peer
relationships, providing them with invaluable opportunities to share best
practice, working alongside other apprentices from differing settings to
learn new topics and as a group, share ideas and experiences from
across the sector.

The first teaching session covers the promotion of health & safety and the
wellbeing of children in early years settings. This is directly linked to the EYFS
and apprenticeship standard.

Functional Skills Tutors

Supports the apprentice in developing their numeracy and literacy

skills through a range of resources, and tools. These include BKSB which
prepares the apprentice through to the achievement of their functional
skills tests in English and maths. The Functional Skills Tutor ensures barriers
to learning are overcome, providing support for special educational needs
and disabilities.

Skills Assessor /’

The Skills Assessor carries out face to face observations in the nursery
setting whilst the apprentice carries out their day-to-day duties.

In-person observations are planned in advance by the Skills Coach and
provide an opportunity for the apprentice to shine, demonstrating the
knowledge, skills and behaviours they have acquired throughout the
duration of their apprenticeship.

The Skills Coach liaises directly with the Skills Assessor to obtain feedback
towards the apprentices’ overall their learning goals.

End Point Assessment (EPA)

The End Point Assessment (EPA) process, including timings, methods and
outcomes are outlined within the Early Years Educator (L3) delivery model.

The Skills Coach and apprentice discuss all EPA requirements during the
quarterly review with the employer every 12-weeks; this ensures all parties
are aware and progressing towards these goals.

Once all relevant teaching, learning and assessment activities have been
completed, the Sector Specialists and Skills Coach will undertake mock-
based activities that will mirror the End-Point Assessment, fully preparing
the apprentice for their EPA.

The EPA Organisation will carry out the final independent assessments.
Once EPA arrangements have been confirmed, the Skills Coach will
undertake a final Gateway Review with the apprentice and employer to
confirm progress through to EPA.

The End-Point Assessment Administrator ensures the apprentice has the
correct resources to successfully complete their End Point Assessment.

Assessment Method 1
Observation with Q&A
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Assessment Method 2
Professional discussion underpinned by a portfolio of evidence

Of apprentices’ would
recommend Eden
Training Solutions to
friends or family.

Of employers employees are
benefitting from attending the
on-line teaching sessions.

97%
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‘ I did my level 3 - Early Years Educator apprenticeship with my Skills Coach at
Eden Training Solutions. | couldn't have asked for a better Tutor.

94%

| was extremely nervous when it came to discussions however my Skills Coach
made me feel at ease and helped when ever | needed it.

Nothing was too much trouble. I gained brilliant knowledge to implement within
my role at work.

My Skills Coach was absolutely fantastic! | couldn't speak more highly of her
and | am extremely grateful for all her hard work in helping me throughout my
course.

I look forward to passing within the next few weeks. Thanks again Eden Training
Solutions and keep up the amazing work that you do.
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Sophie Shipley - Alverthorpe Grange Nursery, Wakefield ’ ’
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