Course Title

Learning & Skills Teacher

Qualification Level : 5

Duration: 24 months

Value: £7,000

Repayment Cost

Non-Levy Employer

5% employer contribution = £350 + VAT
Levy Employer

On Programme: £5,600 (80%)

End Point Assessment: £1,400 (20%)
Total Cost = £7,000

MODULES

Technical Knowledge & Skills

» Plan effective learning activities, encouraging learners
to develop autonomy, resilience, personal, interpersonal
skills, social awareness, respect, essential employability
skills

» Understand the principles of effective programme design
& learning

» Design, deliver learning sessions & activities
 Facilitate individualised learning

» Understand principles of individualised learning

» Quality assure outcomes for learners within education

Underpinning Attitudes & Behaviours

» Operate at all times to ethical and legal standards

» Value diversity, actively promote equality of opportunity
& inclusion

* Be resilient and adaptable when dealing with change,
maintaining focus and self-control

* Promote a passion for learning and high expectations

» Model exemplary communication skills with learners and
professional relationships

» Be arole model for the effective use of current, digital
and mobile technologies in support of teaching and
learning

« Underpin their practice by reference to professional
standards
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The Learning & Skills Teacher is ‘dual-professional’,
having first achieved competence in a vocational or
subject specialism and then subsequently trained as a
teacher. Learning & Skills Teachers are responsible for
planning and delivering learning that is current, relevant,
challenging, and that inspires learners to engage and
achieve their full potential. Learning & Skills Teachers
collaborate closely with colleagues and other Education
and Training Sector (ETS) professionals in supporting
learner progress. Learning & Skills Teachers ensure the
physical, psychological, and social wellbeing of learners.

GATEWAY

The gateway meeting is a milestone in the learner journey as

it marks the end of the on-programme learning. The learner,
employer and Skills Coach will meet and agree that the learner
meets the requirements of the standard and are ready for the
end point assessment.

END POINT ASSESSMENT

The end point assessment will be completed by an end point
assessor from an EPA Organisation.

Professional Discussion informed by:

Thematic Case-Study

* Mapped to the relevant knowledge, skills, and behaviours
across the assessment themes which will be independent
evaluated with questions prepared for the subsequent
professional discussion

* The learner’s narrative should demonstrate proficiency in
English with competence to support vocational learners’
English language skills development

On-line Presentation

* Prepare and submit a 20 minute on-line presentation
demonstrating their journey towards their mastery of
current technologies

« The topic to be presented will be their explanation of, ‘How |

have developed my use of mobile and digital technologies to
support teaching, learning, and learning support, during the
last 2 years'.

Teaching Observations

« Two observed teaching sessions (60-minutes per
observation) followed by a 20-minute Q&A session
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